
What is the Brewer Apprenticeship? 
The Brewer Apprenticeship is an apprenticeship set at level 4. Individuals 

taken on as an apprentice will learn a variety of skills and competencies 

required of a brewer. How beer is made, managing the supply chain, 

understanding regulatory requirements, development of new brands 

and the selection and design of equipment are just some of the aspects 

involved.  

 

The apprenticeship will typically last for 18-24 months and includes a 

combination of workplace training and off-site visits and workshops.  At 

the end of the course apprentices will be independently assessed 

through a multiple choice exam, a practical observation and final 

discussion. Learners will also complete a logbook throughout their 

apprenticeship and which will be assessed throughout and prior to 

completion. 

 

Wider UK apprenticeships: This paper focusses on the Brewer 

apprenticeship which is part of the Trailblazer for organisations in 

England. In the devolved nations, the apprenticeship systems differ 

depending on region. In Scotland for example, the Apprenticeship Levy is 

not exclusively reserved for apprenticeship training and can be used for 

a wider range of training resources. There is a brewer apprenticeship 

available for Scottish organisations. The Scottish Modern Apprenticeship 

in brewing qualification is set at SCQF level 5, the equivalent of a level 2 

apprenticeship in England.  

 

Who runs the Apprenticeship? 
The Brewer Apprenticeship is an employer-lead ‘Trailblazer’ approved by the Institute for Apprenticeships. Employers involved in 

creating the standard include microbreweries, family-run breweries and global brewers.  

 

The apprenticeship is currently delivered only by HIT Training. 

HIT Training work with the employer and apprentice 

throughout the programme including initial assessment of the 

apprentice with their employer and then organising, delivering 

and arranging training, and preparing the independent end-

point assessment for apprentices. HIT Training are funded 

either directly by the employer or in addition through funds 

collected by the Government’s Apprenticeship Levy (more 

detail on funding below). There is currently one End Point 

Assessment Organisation (EPAO) approved to independently 

assess apprenticeship learners at the end of the course. 

 

Why should I employ an apprentice? 
Both for your existing staff as well as new entrants to the 
industry, apprenticeships are a great way to encourage higher 
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levels of productivity. For those already working within your organisation, apprenticeships can increase levels of motivation as they 
demonstrate to an employee that their employer is investing in their skills and career.  
 

For new members of staff, apprenticeships are an excellent way to develop team members to become invested in your organisation 

and to understand the company ethos and value the objectives.  

 

What’s more, feedback from employers show that employing apprentices increase employee retention significantly, and have 

suggested that apprentices lead to a more productive and successful workplace.  

 

Employer’s obligations 
Funding the apprenticeship: Large employers who qualify for the 

Apprenticeship Levy (i.e. with a payroll of greater than £3 million) 

will access this money to support apprentices through a digital 

fund. Smaller, non-levy paying businesses, are required to pay 5% 

of the total cost of the apprenticeship. The cost of the Brewer 

Trailblazer is currently £9000. The remaining 95% is funded by 

Government. The company contribution is paid directly to the 

training provider, in this case HIT training, monthly. These 

payments are divided equally over the 18 month programme.  

 

Employers who employ a 16-18 year old apprentice, or someone who is under 24 and has left care, or has a local authority health and 

education place, will receive a bonus payment of £1,000. Employers with less than 50 employees are not required to make any 

financial contribution towards the cost of an apprenticeship for an employee aged between 16 and 18. 

 

What can government funding be used for?: Both the apprenticeship levy and government funds for non-levy paying employers must 

be directly used for apprenticeship training and assessment with an approved training and assessment provider and, the End Point 

Assessment services from a registered EPAO provider. 

 

These funds cannot be used for: wages, statutory licences to practice, 

travel and subsidiary costs, managerial costs, traineeships, work 

placement programmes or the costs of setting up an apprenticeship 

programme. These are all separate expenses which an organisation 

may incur as part of support for an apprentice. 

 

Off the job training: Off the job training is one of the essential 

components of an apprenticeship. Government has set a 20% 

minimum threshold, which employers must meet to attract 

government funding. This means that 20% of the apprentice’s time 

must be spent doing off-the-job training and to supplement the more 

practical learning and application of skills undertaken through the 

apprentice’s place of work.  

 

Off the job training is relevant to the apprenticeship framework and 

teaches new knowledge, skills and behaviour. This can be delivered in a number of ways, from receiving teaching of theory such as 

attending lectures or online learning, to practical training such as shadowing, industry/supply chain visits or mentoring. This can also 

include learning support and time spent writing assessments.  

 

The learning programme developed by HIT Training includes a series of practical sessions hosted by the University of Nottingham 

International Centre of Brewing Science (ICBS) which apprentices are required to attend and which contributes towards the 20% off 

the job training requirement. The workshops provide theoretical and practical training based on the Apprenticeship Standard and also 

includes visits to other production and supply chain sites. In addition, the HIT training programme is aligned with the IBD General 

Certificate in Brewing (GCB). At the end of the Trailblazer, apprentices have the option to sit the GCB exam and which is assessed 

through the IBD. 

 

Hobsons Brewery, Shropshire 
 
Hobsons recently started an apprenticeship with one of 
their internal employees, Charlie. Since the 
apprenticeship begun, an experienced brewer was 
allocated to mentor him, and they have found suitable 
brewing opportunities within the brewery to allow him 
to experience and grow in the business. For Charlie, the 
apprenticeship has enabled him to attend a number of 
university workshops covering different areas of 
brewing which ties in well with the qualification and 
offers plenty of theory and practical knowledge from 
the lecturers across all areas of brewing. Whilst the 
apprenticeship has been hard work for Charlie, with 
working at home sometimes being necessary, it has 
been extremely rewarding for both him and Hobsons.  



Paying your apprentice: There is no best practice approach within the industry to employing apprentices. Companies will undertake 

this via a variety of different routes and which are then typically built into employment contracts. However, apprentices must legally 

be paid at least the Apprentice Rate, currently set at £3.90 per hour. This Rate applies to apprentices who are either (i) aged under 

19, or (ii) aged 19 and over, and in the first year of their apprenticeship.  

 

Apprentices who are aged 19+ and have completed the first year of their apprenticeship are entitled to the National Minimum Wage 

rate, currently set at £7.70. This is reviewed annually.  

 

It is the decision of the employer as to how much they may wish to pay their apprentice above the Apprentice Rate. However BBPA 

understands that most employers opt for National Minimum Wage rates irrespective of age. Employers may also wish to consider 

that, as for standard salary levels, this may be viewed competitively if an individual is considering apprenticeship roles with more than 

one company. Employers may wish to consider additional incentivisation once an employee completes their apprenticeship. 

Employers should ensure there is both clear role and salary progression which reflects the value of a brewer and the apprenticeship 

as a skilled, occupational qualification. For example, the level 4 apprenticeship is equivalent of a foundation degree.  

 

National Insurance: Employers with apprentices under the age of 25 receive National Insurance breaks, meaning that they are not 

required to pay National Insurance contributions on earnings up to £50,000 for those employees. This represents a 13.8% saving on 

everything the apprentice earns over £8,632 a year for the employer. 

 

Further information 
For more information on the Brewer Apprenticeship, contact Steve Livens at the British Beer and Pub Association 

(slivens@beerandpub.com). 

 

To contact HIT training directly and to enquire about hiring a brewer apprentice, contact Mark Tetlow, HIT Brewer Trainer 

(mark.tetlow@hittraining.co.uk). Alternatively, you can contact HIT training through their central call centre on 0800 0935892. 

Enquiries can also be completed via their website (www.hittraining.co.uk/make-enquiry-0).  

 

For more information: 

British Beer and Pub Association, Apprenticeship Hub 

HIT Training, Brewer Apprenticeship 

Institute for Apprenticeships & Technical Education: Brewer apprenticeship standard 

More information on Scottish, Northern Irish and Welsh apprenticeships 
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